
 

 

The Compliance Curveball 
Salud takes a proactive approach to compliance management, including ongoing staff 
training and education, consistent policies and procedures, regular monitoring and 
auditing, and a commitment to allocating adequate resources to compliance 
management. By taking a comprehensive approach to compliance, Salud helps 
providers minimize the risk of non-compliance and protect themselves from legal and 
financial consequences. 

There are several barriers that can make it challenging for hospitals to maintain compliance 
with legal and regulatory requirements, including:  

• Complexity and frequency of regulatory changes: Healthcare regulations are 
complex and often change frequently, which can make it difficult for hospitals to 
keep up with the latest requirements.  

• Lack of resources: Maintaining compliance can be time-consuming and resource-
intensive, particularly for smaller hospitals or those with limited resources.  

• Staff turnover: High turnover rates among staff can make it difficult to maintain 
consistent compliance practices and ensure that all staff are properly trained on 
compliance requirements.  

• Lack of training and education: Insufficient training and education on compliance 
requirements can lead to non-compliance, particularly among new or 
inexperienced staff.  

• Inconsistent policies and procedures: Inconsistent policies and procedures can 
make it difficult for staff to understand and comply with compliance requirements.  

• Inadequate monitoring and auditing: Without proper monitoring and auditing, 
hospitals may not detect and address compliance issues in a timely manner 

 

 

 


